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State of Louisiana

DEPARTMENT OF CIVIL SERVICE Assgslff?srlqgg .
cl Jouisiana. ‘
www.clvilserviceJousiana.goyv 2253458574
. ; Fax: 22534209486
$hannon Templet Recruiting Tomorrow’s Leaders — TODAY TOD: 1,600.844.5277,
Director We're Making a Difference for Louisiana .
February 15, 2010

Mrs. Mary L. Livers, Depiity Secretary
Office of Juvenile Justice

P.O. Box 66458

Baton Rouge, LA 70896.

Dear Mis. Livers:

Please mgk% thi
ge City Cent

In response to your letter dated February 5, 2010 proFosing a layoff at Office of Juvenile Justice — Bridge City

Center for Youth, [ am approving your request as outlined n that letter, Seven (7) positions have been proposed
for abolishment in this layoff.

of Juvenile Justice —

This layoff, which will be effective at the close of business on February 23, 2010, must be conducted in
compliance with Chapter 17 of the Civil Service Rules, The organizational unit for this layoff is OJJ ~ Bridge
City Center for Youth and the commuting area is Jefferson Parish. C.S. Rule 17.20 (a) will apply and will
freeze hiring in applicable career fields. All affected permanent employees are eligible for the Department

Preferred Reemployment List, as outlined herein.

The positions to be abolished are listed in your layoff plan, a copy of which is attached, We note that you have
not requested exemptions ynder C.S, Rule 17.15 (e) and/or exceptions under C.S. Rule 17.3.

Please make this plan generally available to the employees of Office of Juvenile Justice - Bridge City Center for
Youth in accordance with: Civil Service Rule 17.12 (d). If there are future amendments to the layoff plan,
approval of such amendments must also be made available to employees.

In accordance with Civil Service Rule 17.22, please send us a report notifying us of all personnel actions taken
relative to the layoff as soon as all layoff actions are concluded. Indicate any emplo ees who have not attained
ermanent status, so their. names will not be placed _on the preferred reemployment lists, A chart of layoff
actions (Post Layoff Action Report) and a Post Layoff Summary Report are attached. An electronic version of
the Post Layoff Action Report is available on the DSCS website in the Layoff portion of the handbook. It is
important that all information requested on the Post Layoff Action Report and Post Layoff Summary Report be
provided. Please submit both of these reports, and copies of all Department Preferred Reemployment List forms
(see attached) and Civil Service applications, if applicable, for each employee as discussed below. [t is
acceptable to submit a current completed copy of the SF 10 for this purpose only. '

An Equal Opportuntity Employer
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You are instructed: to digtribute and explain to each permanent employee his/her rights for the Department

Preferred Reemployment.List. For purposes of the Department Preferred Reemployment List, the department as

defined in Civil $ e 1.12 for employees affected by this layoff plan shall of Juveni ice,
Please see that each employee is given a copy of Civil Service Rule 17.19 (attached) at the time final
notification of the layoff is given to each employee.

All eligible permanent employees must be given an opportunity to be placed on the Department Preferred
Reemployment List (DPRL). (See attached form.) Three copies of this form should be made on each employee.
One copy should be sent to Civil Service, one should be given to the employee and one should be kept in your
agency files.

If an employee is eligiblefor the DPRL, but does not fill out and retumn the DPRL Form, document this, on the
blank form and send a copy to Civil Service. Give a copy to the employee and keep a copy for your agency
files.

Employees shall be notified of layoff actions, and there shall be at least five (5) calendar days between the last
such notice and the effective date of layoff. Therefore, the approval of this layoff plan has no effect on
employees’ continued rights to make comtnents concerning this layoff and for those comments to receive full
consideration. '

Please contact the Program Assistance Division at 225-342-8274 if you have any questions,

Sincerely, ‘

Shannon Efiemplet W

Director
SST/ELM
Attachments

ce: Gwen Jones, Human Resources Director
Elizabeth Montaltbano, Assistance Coordinator
Amy Templet, Staffing Analyst

An Equal Oppormnity Employer

TOTAL P.33
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g Officejuvenileustice

MARY L LIVRARS. Mow, py.p. Depuly Secrarary

February 5, 2010

Dircetor of Civil Sarvics
Department of Staie Civil Service
P.O. Box 94111

Baton Rouge, LA 70804 -94111

Dear Director:

In acecordance with the provisions of Rule 17,14, we are subrnitting the following writien plan ;ﬁ:r a proposed layoff

for the Office of Juyenile Justice, We have provided the required information below in the order listed in Ryle
17.14. '

1 The affected organization unit (per Rule 1.2 1.1) iz the Office of Juvenile Justice — Bridge City Center for

Youth, '
2. The laynfTis being proposed because of extremely difficult budpetary challenges in_this current Geeal

'eAT. spite of layoff svoidance measures taken earllor: all maevit increases suspended for the 2 10
calendar year and retirement incentive, we Arc still facing extreme budgetary de i1s,

3. We have taken the following budgetary reduction mezsures W help avoid the layo{f: suspended all merit
pay inereases agency wids for ealendar year 2010, inltinted ab interna)l hiring freeze on jobs that
vere previously exempt from the biring freeze by the Division of dministrationiand offered o

retirement incentive to eligible cmplovees, o

4. The propased effective date is Februg ry 21, 2010 at the ¢lose of business.

3. The commuting area (per Rule 1.9.01) to be used for this layoff is Jeflervon Parish. '

6. The pay of employces who relocate (o lower jobs will be cut. 1f'pay will be eut, by what %2 Pay will he
reduced (o the range minimum. If there is g Special Entrance Rate (SER) for a position, it will be
paid according to the SER. Will the pay of any employees be red-circled? No,

7. &) The positions 10 be aboalished are domiciled in the parish (¢9) of JefTeraon.

b.) The job titles, number of positions in sach Jjob title and the career fields for the positions being

abolished: Sce Atrachment A

Civil Service Job Title # of Positiona Career Field

8. Jobs in Carcer Field 9999 will be abolished, Tf any affected employees are in Carecr Field 9599, proposc
an appropriate expansion of their career field, with justification. We are not ¢qucsting an expansion

because we do ngt heligve it to be ig the best interest of the agency in light of the spr four budget
deficits we face. Furthor we do not belisve that there are comparative or appropriate jobs suitabie (o
these individuals. :

9. The Parish, Career Ficld, Name, Job Title and Adjusted Service Date for employees expectad 1o be laid off,
Sce Atachment B . ,

U} The Parish, Career Field, Name. Job Title and Adjusted Service Date and proposed Jobetitle o be offered
for employees who will be moved Lo vaeancies created as the result of the layaff. See Attachment

11, We haye ot exempted any employees from layolT under Civil Service Rule 17,1 5(¢). (Reasons for any
requested cxemptions must be provided.) ‘

12. We are not requesting any exceptions under Cjivil Bervice Rule 17,3, (Reasons muat besprovided for any
requested cxceptions. Include exeeptions (hat may be nzeded during recall of emplayees on Department
Preferred Reemployment List.) )

13. The names and pay of unclassified employees authorized under the provisions of Civil § ice Rule 4.1(d)]
or 4.1(d)2 in the affected organizational unit are: See Attnchment D K
Job Title Rule # Salarv Per Yesy

7919 tndapendence Bavlevard = Sinte Palics Bullding - Batan Reuge, 1,4 319807,
PO Bor 63458 r Baton Rimige, LA 7087 » p; 224-287.7%00
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We wauld appreciate your revicew and approval of our pian so that we may procsed with this dayoff

Sincerely,

/ ' u¢~L,_:L_
Mary L. Li eputy Secretary
cc: QI Legal

Gwen Jonea, HR Director

avachments (4)
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Office of Juvenile Justice Bridge City Center fo
Classified Positions

rFRRE B8/ e

- Attachment A

Being Cut

T Youth

Position Tide #being | Postton# © | Caresr ]
cut
Administrative Coordinator 2 2 5038 Group
ini i ' 5208, i
Administrative Coordinator 3 2 5038523? gggggig; ol
Therapeutic Rec Specialist | | 503’;9044 i
Therapeutic Ree Specialist 2 2 30382152, 50382151 ggig.
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Attachment B

patieh ' R
ki ms;w Erpleyes;Wame Joh;Title
_ it OB ) AHFZWMM
effersan 3312 ‘
; Darren Coates , ? Therapeutic Rec Specialist-1. 03/31/200_|
lefferson * [ 5312 [ Kieki Meto ;‘ {
yer | Therapeutic Rec Specisie: 3
, pecialist 2
Jefferson 5312 Lajauna Jord | ’ i
, an —’ Therapeutle Rec Specialist 2 09/13/2007
Jeff ‘ (
erson [ 1101 Janet Benn Administrative Coord 3 09/17/2007
Jeffers i
an 1101 Thelma White ‘ Admministrative Coord 3 11/05/2007
leff
L Brson 1101 Tracey Clayton Administrative Coord 2 08/13/2007
Jeff ) i '
effarson 1101 Monique Jones Administrative Coord 2- 01/14/2008
L
02/6472018 y]
#9 on the layoff letter {expected to be laid off) - Bridge City Center for Youth
98'd  996@ ZPE S2E FONULSISSY WoMBONd £r:91  BI82-ST-834




Attachment C

02/04/20105)

#10 on the layoff letter (to be moved to vacancies created) Bridge City Center forYouth

)
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Attachment D .
Office of Juvenile Justice - Bridge City Unclassified
ParsNo Last name First name |J i ]
00026178 [STEVENSON | DONALD C?AT::':Q 2”2?35'3?90 2 L:ed# :
00120952 [ADAMS GAYNELL  [INSTRUCTOR 78 13§ 06 4'1((d)2ﬂ'—
00030022 [BROWN BARBARA  [INSTRUCTOR 77‘103'00 a1 dnl‘
00112017 [COLAR LILLIAN — |INSTRUCTOR 871049.56 4.1((:’)Z
00118385 [FARRUGIA MARK INSTRUCTOR 86.551.97 4'1&,)2.
00026155 |GUILFORD KENYATTA [INSTRUCTOR. 29.427.00 4'1(d):\-
00216179 |ROBERTSON  |TIA INSTRUCTOR 77’103'00 4.1(d})2 —
00104903 [SONNIER RONALD  [INSTRUCTOR 74‘755'20 4'1&, e
00200280 [STANISLAS TRENISHA _[INSTRUCTOR 67,717.00 4‘1(d))2‘
00147741 [STEWART SHERRYLL [INSTRUCTOR 79,771.20 4-1{1:1)'2 '
00104004 [THOMAS TERRY _ [INSTRUCTOR 91,043.54]4.1(d f:_”
00127882 | WASHINGTON _[JOAQUINA |INSTRUCTOR 3133103 4'1(d)2 :
00198465 [WILLIAMS GREGORY |INSTRUCTOR 68'8741"00 4l1:d)
00037417 |PHOENIX DOREAN  [PRINCIPAL 89‘242.92 4&@’5:—
00013961 |BERRY BELA  [TUTOR 39,912 10 4'l(d)2 =
00010032 |FLEMINGS IRMA TUTOR 34:235:94 4.1(d;2

A4/2930

88°d

55968 2re Sc2

JFONHLSISSH WEB0Md

PAGE  08/28 ; .

EF:191T  ATEe-ST-94d



